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Wow factors could be telecommuting, four 10-hour shifts

JACK MCCALLUM

Title: President
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human resources experience in various industries.
In addition to conducting training, seminars and
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“This doesn’t include the cost of a hiring agency, which can add 20 percent to 35 percent to the

“You need to offer more than wages and benefits,” she said. “You need a wow factor.”

Wow factors could be the chance to telecommute, job share or work four 10-hour shifts.

http://www.bellinghamherald.com/496/story/237650.html
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Business Editor Dave
Gallagher writes a "Retail Tip
Sheet" column each Monday
and a "Biz Talk" column each
Sunday.

Mary Evitt, editor of Whatcom
Business Magazine and a
business writer for The
Bellingham Herald, writes a
weekly "Ask the Experts"
column with local business
professionals.

RICK ANDERSON

& MATT MCDONALD

Rick Anderson, an information
systems technician for The
Bellingham Herald, and Matt
McDonald, online project
manager and Mac technician
for The Bellingham Herald,
write a "Tech Guys" column for
Whatcom Business Magazine.
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Of course, be honest and don’t oversell. That creates room for future dissatisfaction and a reason for
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Skagit Health: Doctor Too often employers complain that their employees just don’t seem to care, she said. Not always.
Search

GOBham.com “It's a matter of trust, and it goes both ways. The employer feels a lack of trust and the employee feels
Reader's Choice under-appreciated,” she said.

Most people want to work hard and then enjoy their leisure hours.

“People want a work—life balance,” she said.

Do you need help with a business issue or do you have business expertise to share in this column?
Contact Mary Evitt by e-mail: mary.evitt@bellinghamherald.com.
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